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Advisory

No. &cc s.

-To:

From:

Subject:

Dote:

2017

Schools Division Superintendents

Regionol Director

Offering of Full Scholorship ond Fee-Poying Porticiponts for the

Regionol Troining Progrom on "Authentic Teoching, Leorning ond

Assessment"

December 15,2017

pleose be informed of the ottoched Memorondum signed by Hon. Lorno Dig

Dino, Undersecretory for Curriculum ond lnstruction doted December 5, 2017 re:.

offering of Full Scholorship ond Fee-Poying Porticiponts for the Regionol Troining

progrom on "Authentic Teoching, Leorning ond Assessment", for reference ond

informotion.

l-r'-
MAICOLM S. GARMA, CESO V

Director lll

Officer-ln-Chorge
Office of the Regionol Director
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Republic of the Phdippines

Department of Education
DepEd Complex, Meralco Avenue, Pasig City, Philippines
Ditect Line: (63?) 633-72A2/687-4146Fax: (632) 631-5057

i,xi^ta l M* cl

?&d&eou{aiq tse (in*&dn/,& aad ?a.*ruttaa.

MEMORANDUM
DM-Cr-2017403S5

i.- D"pED F..o. ut -l
I ]T 

.= /rtrirr"r? sq:"Fti\

lllj DEC i 4 ?o1t il'

l.il\ttguiur_U:Irll'rn Regior,al Directors
Schools Division Superintendents
Heads of Public Elementary and Secondary Schools

FROM
f\fAfi.rrd/ fr 4{
%nrua DrG DINo, Ph.D.

sUBJECT

Undersecretary for Curriculum and lnstruction

OFFERING OF TULL SCHOLARSHIP AND FEE.PAYING
PARTICIPANTS FOR THE REGIONAL TRAINING I'NOGRAM
ON "AUTHENTIC TEACHING, LEARMNG AND
ASSESSMENT"

5 December 2017DATE

The SEAMEO-VOCTECH offers one {1} slot for a two-week course on the above
Brunei Darussalam on 3-15 February 2018. The Centre is also offering seats for a few
qualified participants. The descriptiorrs of the Fee-paying Participants Scheme are

Appendix 2 - Training Nomination Form.

The ob;ectives cf the programme are to:

1. understand and explain the theories and principles related to authentic
learning and assessmenf

2. understanri the major issues, challenges, and future <iirections on the i
of authentic teaching, learning and assessment practices in WET-SEA
counkies;

3. understand and explain the different authmtic teaching, leaming and
methods;

4. develop rubric and projectlproblem-based, presentatiorr, demonskatioo and
observation assessment instruments;
,'-l^*-+-*l --,rl ^--I^i* 
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craft PBL scenario and problem;
facilitate and assess PBL and POPBL learning of students;
design and plan to implement POPBL strategy;
use ICT as a tooi in authentic teaching, learning, anci assessment activities; anci

prepare an action plan applying the use of authentic learning and
strategies relevant to the subjects taught in their institutions-

:in
ing
tin

5.

6.

7.

8.

9.

L0.

t \ En rl r' u u/ rv il ilt, il u t tt n 6



The criteria that may be used in the selection of the participants are:

1. must have at least a basic background knowledge on the above cfiuse;
2. must comply with all the requiremenb and training rules of the course as

the Trainins Nomination Form IPIpasp spp Annpndix ?\ on Pasp j\- ----- - -, "^- ^ -tl" "-

The Course Outline (Appendix 1) and the Training Nomination Form (
provide more information and clarifications on the Programme. Further inquiries
Prog--rai-nirre rrray iie comrnunicatecl thru the DepEd Schoiarsirip Secreiariat at (02)
thru email at neap.pdd@deped. gov.ph.

Scholarship participants are also required to prepare a COUNTRY REPORT
presented at the beginning of the training prograrnme. Guidelines for preparing a country
are reflected in Appendix 3.

The deadline for submission- of rromina-don- of a cand-ida-te is on 20 December 2017=

Immediate dissemination of and appropriate action for this memorandum is desired.

A*tex A: Course Outline: Regior;r;! Training Programne on "Attther.tic Teach-it-g, Leo.rrtitt-g p-nd A-ssessw-tut "
Awrcx B: Training Nominatian Fortn
Atnrex C: Guidelines for Preparing a Cauntry Paper
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Course Outline
rt^-:---t ?--:-.:- - t\_^i{egiofial i ra'intng ],rogramme on

"Authentic Teaching, Learning and Assessment"
3 - 15 Fobruory 20lt

RATIONATE

lhe present day workers cannot evade the requirement of the 21st century work environment.
The need to provide the necessary technical and employability skills to prospective workers forthem
to be abie io succeeci in their chosen career is the greatest challenge for the TVET training providers
in general, and to the trainers in particular. Authentic teaching learning and assessment, as well as
use of technology is essential to realizing that our students, the prospective workers, are equipped
with these 21st Century skills in today's knowledge economy.

Authentic learning typically focuses on real-world, complex problems and their solutions, using
role-playing exercises, problem-based activities, case studies, and participation in virtual
cammrrnifipc af nrartire The learnino anrrirnnmanlc ara inharaalhr mrrl*illicainlinaa, Tha taara:--srv ..rrrvrLrrrry rrrurrrvra9rlJrrtrgiy. ttrE tgqaatlttS
environment is similar to some 'real world' application or discipline. Going beyond content,
authentic learning intentionally brings into play multiple disciplines, multiple perspectives, ways of
working, habits of mind, and community {Marilyn M. Lombardi, 2001).

Authentic teaching can be defined as an instruction which promotes authentic student achievement
- a type of learning that refers to learning outcomes that are worthwhile, significant, and
meaningful, such as those produced by successful adults in today's work force. This particular
teaching approach uses the "Learning-by-doing" as it is considered to be the most effective way of
learning via the use of the Internet and a variety of emerging communication, visualization, and
simulation technologies. ln this programme, the use of Problem-based Learning (PBL) as an
instruetional method of hands-on, active learnlng ce;rtred on the in.restigation anC resctution cf
real-world problems will also be explored, where students 'discove/ course concepts and
knowledge as they strive to solve the problem. With this approach, teachers adopt the role as
facilitators of learning, guiding the learning process and promoting an environment of enquiry
whieh in the end results to a much richer and ionger-iasting iearning to take piace.
This training programme aims at building the capacity of the participants to integrate authentic
teaching, encourage authentic learning, and implement authentic assessment. In particular, it
expects participants to be able to facilitate students with the following: develop criticalthinking and
creative skills, improve problem-solving skills, increase motivation, and help them to learn to
transfer knowledge to new situations.

OBJECTIVES

t. understand and explain the theories and principles related to authentic teaching,
learning, and assessment;

Course Ostline: RTP on "Authentic Teoching, [eornlng ond Assesrment" Poge I of 6



2. understand the major issues, challenges, and future directions on the implementation of
authentic teaching, learning and assessment practices in TVET SEA-Member countries;

3. understand and explain the concept of PBL in TVET;

4. understand and explain the different authentic teaching, learning and assessment
methods;

E ,^'.^l^^ -..L-i- ^-J ^-^i^^+r^-^Ll^.. L--^l ----^-t-r:-- f-----r--r:-- --lJ. \.EvEIvP lul.rllL olru PI I,JELI/PlUUlElll-Ucl)EU, plt>elltcltlull, Uelllul|SLIdtlull, dllU

observation assessment instruments;
understand and explain PBL and POPBL theories and concept;
craft PBL scenario and problem;
facilitate and assess PBL and POPBL learning of students;
design and plan to implement POPBL strategy;
use ICT as a tool in authentic teaching, learning, and assessment activities; and
prepare an action olan aorlying the use of authentic learning and assessment strategies
relevant to the subjects taught in their institutions.

rarllTrllTcLVtttLttaJ

1. Theories and Prirciples Eelated to Authentir Learning and Assessment
This session will introduce the participants to a number of learning theories and principles
related to authentic learning and assessment, including behaviourism, cognitivism and
constructivism, to name a few. Also included here are the must -have skills of the 21s Century,
as well as the various authentic learning and assessment strategies, such as problem-based,
project based, simulation, collaborative and cooperative learning.

2. Authentic Teaching, and Assessment Practices in sEA-Member Countries
The participants will present country reports focusing on the major issues, challenges, and future
directions on the implementation of authentic teaching, learning and assessment practices in
n rr? :- rL-:- ------!!-.^ --..-r-l--r vE r l|r urtrlr ttrslrcuuve LUunliles.

3. Prohlem-Based Learning (PBL) in TVET
This part of the programme introduces the participants to the concept of authentic teaching,
learning and assessment problem-based learning and its role in TVET, as well as the comparison
between PBL and the traditional teaching and learning approach.

4. Underctanding the Different Authentic Assessment Methods
This session will identify and discuss the different competency assessment methods: including:
projects, presentation, demonstrations. and observations. Hands-on practice will follow after
the presentation of each method.

5. Developing Rubrics
This session will specifically cover the process of developing and using rubrics in assessing
projects/problem, presentation, and demonstration. lt will also show the types, advantages and
disadvantages in the use rubrics; how to develop rubrics; how we use them; how they are related
to other scoring instruments; and why we need them, particularly the different

6.

7.

8.
9.
10.

11.

Course Outliner RTP on "Aulhentic Teoching, Leorning qnd ,{ssessmsnt" Poge I of 6



7,

criteria/indicators used in assessing performance based on the taxonomy of educational
objectives in the three domains - cognitive, affective and psychomotor and the table of
specifications.

Developing Project/Problem-based, Presentation, Demonstration and Obseruation
Accaccman*

This section will show the participants how to construct performance tests that are appropriate
for the task, objective and measure the student's competence in performing a given task.
Participants will be able to design performance tests requiring demonstration/observation and
projects, critique sampie rubrics designed for performance tests requiring
demonstration/observation and projects, and plan how to use the performance tests for
instructional and evaluation purposes.

Theories and Concepts of PBL

This section covers the introduction of the whole PBL and its concepts, process, characteristics,
and how it can best be used as a classroom authentic teaching strategy. lt also shows the roles
of instructors as facilitators and students as effective tearn membei.s.

Crafting PBL Scenario and Problem
This section focuses on the participants being able to craft PBL scenario and problem using the
Facts, ideas, Learning lssues and Action Plan (FlLAi - a tooi that wiii heip record the facts,
questions, resources and knowledge needed to investigate the PBL scenario. Also included here
are the key components of PBL and how to write good PBL problems.

Facilitating and Assessing PBL Learning of Students
This session will help understand the roles of instructors being effective PBL facilitators, and as
well as the role of students in the use of this strategy. The students will embark on self-directed
PBL learning activities. Partlcipents v,,i!! be able to apply u,,hat the'y rvould have learned tn
Modules 4-7. Sample PBL performance indicator sheet, individual and group presentation
rubrics willalso be provided.

L0. lniroducing Project Oriented-Problem Based Learning iPoPBLi
This section describes what POPBL is and its characteristics. lt will give the participants an
understanding of the importance of POPBL in the current context, its similarities and differences
with PBL, the advantages, issues and problems in its use, as well as the overall idea of POPBL

from the given scenario.

11. Designing and Planningfor POPBL lmplementation
Thi< nart nf thp nrntrlrnrhe will holn iha narfirin:nfs rrnr{arct:nd fho nhrcac in thoar re P.rvrvr

implementation of POPBL, as well as understand the role of facilitators and students. lt will also
show the common features and how POPBL works. Participants will be able to design their own
POPBL project using the guidelines and practical activity carried out.

Course Outliner RfP on "Atrrhenric Teochlng, Leorning ond Aessment" Poge I of 6



12. Facilitating and Assessing POPBT Learning of Students
This part of the programme focuses on the activities done in the implementation of pOpBL. Using
the presentat,on assessment criteria they would have developed in the earlier modules, they
will then present their projects to the whole class for critiquang and assessment purposes.

13. Action Plannins
This session will allow the participants to apply the knowledge and skills acquired from the
programme upon return to their respective institutions, by developing individual action ptan on
the use of PBL or POPBL strategy, relevant to their units/ programmeg with corresponding
-,-L,i--I UUilCs.

EXPECTED OUTPUTS

After having completed this training programme, participants are expected to develop aaion plans
on the implementation of authentic learning, teaching and assessment strategy in their respective
institution.

DELIVERY METHOD

The medium of instruction for this training programme is English. lt wilt be delivered using a viiiety
of teaching methods and techniques that will elicit the prior knowledge and experiences of the
participants on the subject matter. Foremost of these methods are:

r Sharing of experiences
o Lecture and discussions
r Workshops
r Plenary presentation of output and critiquing
e Videos
r Eciucational Field Trip

TARGET PARIICIPANTS

The participants of this training programme are TVET instructors, supervisors and curriculum
development facilitators. They should have good command of the English language and have basic
competence in using computers.

COURSE REQUIREMENT

1. Each participant is required to submit a country paper, For more information, please refer to the
Guidelines for Preparing a Country Paper on Appendix lll. The major issues, challenges, and
future directions that will be addressed will be on the imptementation of authentic teaching,
learning and assessment practices in TVET in respective countries which incorporate national,
institutional and personal exBericnees.

2. The participants are required to bring curriculum documents relevant
specialization and laptop computers.

Course Ouillne: RTP cn "Avrhentic Teoching. Leoming ond A.ssessment"

to their areas of
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3. Maximum age of 55, physically and medically fit to travel, and must comply with other
requirements stipulated in the Training Nomination Form.

4. They are also reguested to bring one (1) pair of sportswear in case of outdoor activity and one

{1} pair of national dress of their own country to be used during the fellor*rship dinner and
culturalnight.

COURSE COORDINATOR

For further inquiries, please contact the Course Coordinator:

NOORHAYATI CYNTHIA AEDUIIAH
Teacher Education Specialist curn Training & Professional Development Manager (TPM)
SEAMEO VOCTECH Regional Centre
Jalan Pasar Baharu, Gadong 8E1318

Brunei Darussalam

Tel No. : +(673) 2417992ext407
Fax No. : +(573) 2447955
Email : cynthia.haizamdin@voctech.edu.bn

REFERETTICES

Vocational Education, Employment and Training Advisory Committee (VEffAC).1993.
Framework for the lmolementation of a Comoetencv-4ased Vocationo! Education ond
Training System. Australia

Blank, William E. Handbaok tor Oeveloping Competency-Based Training Pragroms. Prentice-Hall,
. AAALt6Z

http://www.faridyoussef.com/problem-based-learning. lmproving the Process.

http://researchnetwork.pearson.com/educator-effectivenesslproblems-flipping-and-caringoh-my.
Borden, Jeff. Problems, Flipping and Caring...Oh My!,

http:l/edu.sg/temasek-centre-for-problem-based-le-arning. Problem-B -ased Learning at TP

http://www.bie,org/index.phplsite/PBl/web-resources/. Project Based Learning for the 27st
Century

http:l/www.edutopia.org/project-learning-introductaon. Why Teoch with Project-Based Learning?:
Providing Students with a Well-Raunded Classroam Experience

http:l/greenappleproject.com/pbl/samplelhome. l,Vfrot is Problem-Based Leorning?
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http://www.learner.org/workshops/socialstudieslpdf/session6/Sauthenticlnstruction.pdf.
Five Standards ta Authentic lnstruction

http://ete.cet.edu/gccflpbl_teacherintro/. What is PBL?

h++n.//.^,.^,.., arlrr+nnia ^.-l^.^l^-t !'^.^.1 lA<.^Z^- I1^ti^r-- D-^:^-+ D--^J, ^^--i-^t.L.y.tt )J.u.v)61 lrrvJGLr-vqJEq-tEqttrltt6, uElrrrrrrg r,uJcLL-DutEw Lcurrrrrtg

Anuar Nayan, Nazrul. Theories and Cancepts of PBL ond POPBL. SEAMEO VOCTECH Regional Centre
2At4

http://www.sciencedirect.com/science/article/pi?51877}42811002679. Yasin, Ruhizan M. and
Rahman, Saemah. Problem Oriented Project Bosed Learning {POPBL) in Pramoting Educotion

for Sustaina bl e Developm e nt.
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APPENDIX

Kindly reod rlre inllrucfionr aad requirerenls provridedin dre brm ondfor onachment ffiPegr*red tidd to be conplend ilrar*

..1 . I fclnr
:,::irliiiii,'irill: 1. ;,

COURSE TITLE

an dAuthentic ond Assessment"

DATE OF TRAINING VENUE

SEAMEO VOCTECH, Erunel Darussalam5-7' 2Ai8

MARITAL STArustrn
Morried

PASSPORT NUMBER

PARTICIPANT FULL NAME
(As lt oppeors on your possport)

DATE OT BIRTH
(DD-MM/*-YYYYI

**IDENTIFICATION CARD NO.
(Noionol lDlSSS/KIP/ilyKod)

*iNruME TO APPEAR
NAME TAG

RELIGIONGENDERnn
NATIONALITY **PASSPORT DEIAIIS

{To be.{illed-ln by podlclpoatr comir€,from outgide rhe Brumi Dorwolom}
DATE OF ISSUE

(DD"At/r4M-YYYY)

DATE OF EXPIRY
(D},.irtt tr,l-YYYY)

PLACE OF ISSUE

**MOBILE NO.
{Coumry Code+Mobile No.}

**E.AAAIL ADDRESS
(Office or Personol E-moll Addres)

PLEASE INDICATE YOUR LEVEL OF COMPETENCIES USING THE SCALI "EXCELIENT, GOOD OR FAIR"

Englislr Longuoge:
Writing Speoking Reoding listening

Compurer Skills:

HAVE YOU Pt'ER ATTEI{DED ANY REGiOttAL TtAittii'ic pROcRAfi nnEl' OFFERED AT SEAMEO VOCTECH?

fl YES lf YEi pleose indicote the course title, dote snd yesr of conducr:
I r'rO

**IMMEDIATE CONIACT PERSON TO BE NOTIFIED IN-CASE OF EMERGENCY

NAME RELATION
{Spouse / Porents / Sibling}

TRAINING NOMINATION FORM

Page 1 of 4



**HIGHEST QUALIFICATION

[Docrorot Degree f]mosrer Degree

nOthers, pleose specify;

**AREA OF SPECIALISATION
f-'h,r.- .r^- l--lo^.^^.-r. l-'lrrr

1_J[Ersvrur !_.!.Li

[Engineering f]Mechonicol IEboricol

JOB T|Ttl I DESTGNATTON

flBodrelorDegree [ldvonced/HigherDiplomo

l-'1r,,--:-.,r.- f-'1a..-:-^-. q
iJLU. r rLUrUrr |-Jr{JItc.. s

[Oth*rt, pleose specify:

OFFICE TEt.
(Country Code+Areo Code*Number)

APPENDIX

*+NO. OF YEAR/S OF
WORK-REIATED

ORGANISATION NAME & RJLI ADDRESS
(Dept/0iv/unil/Fwlr, + Milnlsrry/lnsttturis + Srst Nsme & Number + trluni<ipolity Cty + Provhce + Zlp Code, Cwnrry)

,I* BRIEF DESCRIPTION OF DUTIES AND RESPONSIBILITIES

[M*tir f]Vegetorion [O*ters, pleose specify

MEDTCAL RESTRTCTTONS / PROBITMS

lf YE$ pleose speclfy

THE AMOUNT TO BE PAID TO SEAMEO VOCTECH FOR THE TRAINING FEE

f--]oxnr Earr -^. ----^- ,r ^--r ^-.i-:---llLJer!,. rrYv rLl Fe.ov.r lret.r r5rrrtrl.v..r,
fir rcna nnn -^. -^*-- ,t-L--.!^--l --riri--rrlL_lvsY-rvyv t b. t e.,v.. rr.r.tr.rvrrv..er Fv..'Li1.9...,

KINDLY TICK THE MODE OF PAYMENT
Psymenl bo;ne by:f]A4inistry/lnstlrutlon f]Own-self nOthars, pleose speclfyr

Pcynnen! vic: DEle+ro.ric Trcnsfer flBonk Drcft f]O+ters, pleose speclfy:

Acrounl ond Account Nome - SEAi\/IEO VOCIECH Regionol Ce*re
oddr€ii detqilt: Account No. - 0I -001-001569-00

Bonk - Stondord Chortered Bonk (ivl'oin Brcnch)
Bsnk Address - 5 I -55 jaicn Salion, Bondor Seri Begowon 8588 i i , Brurrei Dqrusrqiom
Swifil8lC Code - SCBLBNBB

Applicont's Signoture
I hereby certify thol oll locls sloled oboye ore

truB ond cofiecl.

flFult Scholorship

Page 2 of 4

TRAINING NOMINATION FORM

f]Subsidised Scholorship flFee-Poying

FOR SEAMEO VOCTECH OFFICE USE: Clossificotion of Porticipont



APPENDIX

PROCEDURES AND REQUIREMENTS
l. REGISTRATION: The regislrotion to ihe course must be submired ot leost two months before the course

Porticiponts ore required:
o. r\Aoximum oge of 50
b. Heolthy ond fir to trovel ond ottend troining overseos. Pregnont womcrn is not odvisoble to

lroining oyerseos (not opplicoble for Locol Porticipont/s).
c. To regisler using the Troining Nominqtion Form together with on officiql Nominotion LeilEr

by respective Ministry/ln$irdion.
d. Pleose toke note thot Full Scholorship olumni who hos ottended our Regionol Troining Progror

before ot SEAMEO YOCTECH. con only opply ogoin for onother course ofter TIIREE YEARS
the dote of their lost ottended course. Fee-poying open to all.

2. COUNTRY PAPER PRESET{TATION: All Scholorship porticiponts ore required to prepore o country
The purpose of the country pqper presenlstion is to introduce eoch country'! educotion system, its
issues ond chollenges, ond fufure direclion, to their counterports from lhe other counlries. Every
progromme olso require to shore relevont informolion lo lhe course os stoted lndividuolly inside the
?-----^ n- rlt- - -l ^Lt l- - lrL(,Ut5e \.ruiltne or rnts nonooooK,

3. ENGIISH LANGUAGE SKlLLS: lt is essenticl lhot your English longuoge skills ore good enough for you
porticipole in the course.

4. COMPUTER 9Klllli: Porticiponts should hove o bosic compeience in using Microsoft Office opplicorions
Wor4 Excel ond PowerPoint,

5. TRAVEL DOCUiIENTS; lnlernqtionol porficiponts ore required to submit q copy of possport
The volidity of lhe trovel document hos to be one yeor before the conducts of the troining
SEAMEO VOCTECH will proces in applying for o por?icipon!'s Professionsl Visit ond VisE here in
Dqrussolom.

6. DRE55 CODE: All porticiponts ore encouroged to weor modest outfit thot is suitoble for the octivities os
mentioned below:

. Troining iin Ciossi ond Educorionol Vislts:
Porliciponts ore required to weor srnort ofiire during the durotion of the troining" Men should
buriness suitsfblozers/sports cools, dress shirts ond ties. Women should weor business
either skirled {long/below knee} or pontsi or dresses/boiu ku.ung.

l, -..-.- JOCt(It Vtstrs/AcflUnes
Porticiponts ore olso requesled to bring one {l ) poir of sportsweqr in cose of outdoor octivity ond
(l ) poir of notionol dress of their own country to be used during the fellowship dinner ond cultursl

7. FEE-PAYING PARTICIPANTST Acceptonce to the troining progromme is on q firsi come, first served
,! r - / . .qnci reiurn oiriine lickei I qiriore oncj oiiowonce sholl be shouiciered by the porticipont Merhod of

Cqsh, Electronic Tron:fer or Bonk Droft Durotlon of the concellotion fee ofter poymen, hos been
l. 30 doys before the troining period: 70% refundoble
ll. 15 doys before the troining perlod: .50 % refundoble

8. CERIIFICATE: Complionce wlth rhe requirements of ottendonce, porticipotion, ond submission of
requirements must be observed to be oworded with the Certificote of Completion.

I' All porticiponts of Scholorship/Subsidised Scholorship/Fee-poying recipients ore provided with the
level of fociliries ond shore similor responsibilities.

10. For inquiries ond registrotion, pleose contoc{: Troining ond Professionol Development Division st
sddres* trqinino@voctech,edu.bn or fox to: +{673't 244-7?55

TRAINING NOMINATION FORTVI

Page 3 of 4
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APPENDIX

CIASSIFICATION OF TRAINING PARTICIPANTS

1. Full Scholorship PorticiBant
The Government of His Moiesty lhe Sulton ond Yong Di-Pertuon Negoro Brunei Dorussolom gronts
scholorship pofiiciponis which is nominoled by the Southeosi Asion Ministers of Educotion Orgonisc
(SEAiAEO) member courtrry ond opproved by the Cenre fo portlcipote in regionol iroining
The SEAlvlEO member counlries qre entitled lo send two scholarship porticiponis, excepf from
loo PDR, A4yonmor, ond Viernqm (eLMv!

NOTE:

TRAINING NOMINATION FORM

Subsidised Scholorship Porticioonl
A subsidised scholorship porticipont is nominoted by lhe SEAMEO-member country in fhe Centre's regio
troining progrornmes. This subsldy is given to Timor Lesle ond CLMV coutries only. One psilicioont cqn
nominoted uncier this cotegory.

fue-Povino Porticipont
A fee-poying podiciport shoulders qll rhe rroining ond other reloted expenses. He/she con be nominot
by the SEAMEO-member eountry or cqn be on indMdus! who w.ep.?s tc sttend the trcining pregrcmnne.

more explonotlon on the clossiffcotion pockoge, pleose see Tcble I.

Componenl Full
Scholorship

Subsidised
Scholorship

Fe+poying
Locql

{BND t,500)
Internalionol
(usD2,0oo)

Troining Fee SV SV RM/r RMlr
Troininq Kits SY SV lncluded in lhe fee lncluded in the fee
Li,1^.^ crr9Y l(ml I\A Riir
Airport courtesies SV SV NA sv
Accommodotion (twin-shoring bosis) SV SV NA lncluded in the fee
Teo Breoks (AM & PM) sv SV SV SV
Lunch sv RM/t Inelrrded in the fee lncluded in the fee
Allowonce / Per Diem SV Rlv1., RM/I RM/r
Trovel lnsuronce SV Rrv{i RM/r ftM/t
Accidentol lnsuronce SV RMr NA lncluded in the fee
lmmigrolion & Viso Processinq SV sv NA SV
Ofier sociol support services SV 5V SV SV

3V
RMlr
NA

TEA,VIEU VUL}ELFI
Respective lvtinisryflnstitr*ion
Not Applicoble
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Bf-rErtlf
GUIDELINES FOR PREPARING

A COUNTRY PAPER

PURPOSE OF COUNTRY PAPER
The participants of the Regional Training Programme who are on SEAMEO VOCTECH Scholarshim and
Subsidised are required to present a Country Paper. The purpose of the Country Paper Presentation is to
introduce each country's education system, its practices, issues and challenges, and future directions, to
their counterparts from the other countries. SEAMEO VOCTECH considers this sharing session as one of
the best learning experiences the participants will encounter in the programme.

SCOPE
ln preparing the country paper, the following guideline must be followed.
1. Title Page {title ol the poper, country, author{s), and date)
2. Abstrast (not mare thon Zffi woreis)

3. Contents/Topics:
3.1 Country Profile
3.2 Education System

3.2.1 General Strueture ofthe Edueation System

3.2.2 Structureof TVETSystem (if any)

3.3 Relevant Data. IVote; The dota cqn be presented under other topr'cs cs supryrt lnformdtion.
3.4 Best Practice in Online Teaching Learning Methodology
3.5 Cr,irrent Praetiees, Major issues and Challenges, anri Future Directisns

3.5 Others, il any (to be specified in lhe Course Outline)
4. References {indicate the sources $ inlormation)

FORMAT
The format of the country paper must follow the specifications given below:

Content Font

Main Title and Sub-Title Font

Length

Margins

Century Oothig Fant size: 72, Spocing: single, Poragroph

Spacing: double

The author is free to choose the fant ond the font size.

Maximum 70 Wges of A4 poper including praperly labelled

figures and tables

7' all sides with justilicotion

SUBMISSION PREFERENCE
Submission of the country paper ipreferably solteopyi in MS Wsrd and il{S FowerBsint eouid bc sent

through the email address: fiai ning@voctech.edu.bfl

Revbed: Morch 2017
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