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DIVISION MEMORANDUM
No. 200 S. 2019

Utilization of the Updated RPMS Manual and Tools Based on the First 12
PPST Indicators for S.Y 2019-2020 1 ¥

To : Assistant Schools Division Superintendent
Chief, Curriculum Implementation Division
Chief, Schools Governance Operations and Division
All Heads of Public Elementary and Secondary Schools

1 The Division Office through the Schools Governance Operations Division - Human Resource
Development Unit informs the Utilization of the Updated RPMS Manual and Tools Based on the First 12
PPST Indicators for S.Y 2019-2020 which can be accessed via: http:// deped.in/ RPMSManualver2019.
Likewise, there is an updated version of tools that can be accessed through

hhttp: ildened ifRPMS2TO0L2019.

2. A supplemental document containing list of significant clarifications, additions and amendments
to the Results-based Performance Management System (RPMS) Manual 2018 is also available at:
hitp://deped.in/RPMSSupplemental. Please see the enclosure for reference.

3. School heads are advised to use the updated version of the tools because thy have simpler
presentations. However, the users have an option to use the 2018 version because the content is the
same as the updated version.

4, Schools are also requested to submit the schedule and activity report on the conduct of the
School -Based Re-orientation on RPMS PPST at the SGOD-HRD unit. See attached Activity Report ISO-
HRD Quality Form.

5 Immediate dissemination and compliance with this Memorandum is earnestly desired.
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SUPPLEMENTAL DOCUMENT TO THE RPMS MANUAL 2018

This sooument provides you the list of significant darifications, additions or amendments to the Results-
formance %wmwmmmfﬂm&? %amxafwz& Thmmmmmﬁmﬁmmmma?m

There is an updated version of the RPMS Yools, including Classroom Observation Tools {COT) and Seif-
Assessmant Tools 3AT), which can be accessed through hitp/ideped in/RPMSTools2019, We recommend
that wou wse the ypdated version of the tools because they have a simpler presentation. However, yeum
still use the 2015 version because the content is the same as the updated version.

ONRPMS TOOLS AND SELF-ASSESSMENTTOOLS
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P 11 r2.1 | Ciarification | Education teachers/Asatidz; Indigencus Peoples Education ;
i i | HPEd] teachers; Special Education Teacher -V Senior High
: i Ss:hmmham {mcm&mg those who are in probationary
{ The he RPMS T ‘i’ml for ﬁaster Teacher i«W {%ﬁgm'g Proficient

i H i '!’eachem! is for Master Teacher 1o Master Teacher IV, which

; ; g include: implerventers of Alternative Learning System {ALS);

i 12 122 - Clarification ? Madrasah Education teachers/Asatidz; Indigenous Peoples
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i i : ﬁi’izgh Sechool teachers {including those who are in probationary |
i ’ o |status) Bl
: i i gﬁw 2: Ammphm Part iil: Core Behavioral campammmsby
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- &t the beginning of the RPMS oycle, the Rater and the
i Ratee must plan and agree onthe scheduls of classroem
g1 B.2.4 . Addition | observations for the whole rating period. in the event that the
: agreed observation did not push through due to unforeseen 3
| circumstance, they must reschedule the soonest possibie time.

' Authenticate ' iR ' ¥ Tl
| Raters do not need to affix hisfher signature in each document/
g _ i _ f evidence to prove valid and genuine copies of the original.
4 Glos A :
: X . : Apendineit Instead, Raters may just affix his/her signature ona sheet of
; : i i paper to attest that all docurnents in the RPMS Portfolic are valid,
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: Raters refer to the School Heads {e.g. Principals, Teachers-in- :
Chargel, Assistant Principals, Head Teachers and/or Master 3
| Teachers who rate teacher portfolios to assess teacher :
: performance.

: | Ratees are the teachers who submit their portfolios as evidence
11 1.1 ' Clarification . of their teaching performance. This refers to Teacher I-ii and
; 1 Master Teacher 11V, including: implementers of Alternative
. Learning System {ALS}); Madrasah Education teachers/
| Asatidz; Indigenous Peoples Education {IPEd} teachers; Special
: . Education Teachers: Senior High School teachers {including
; | those who are in probationary status, and Special Beience
; Teacher il
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! submit the accomplished and duly signed IPCRF to the School
: . Head. The IPCRE inckedes the following parts:
!  Jobeaddedio e : »  Part§ individual Performance Commitment and Review
NiAa T Addition !
Chapter 3 Form with computed finat rating;

s Part li: Core Behaviorat Competencies;

s Part Hl: Summary of Ratings for Biscussion; and

« PartiV. Development Plans
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Addendurn 4: Sampie Tempiste :
| Mariano Ponce National High School
8.5. Aquino Ave., Bagong Nayon,
Baliwag, Bulacan i
TOWHOM IT MAY CONCERN
i {Name cfRatee) » certify on my honor that the documents in this portfolio are
certified true copies of the original.
Signature over Printed Name/Date Signature over Printed Name/Date
RATEE RATER




Department of Education ‘ Document Code: SDO-QF-SGOD-HRD-011
Region 11| AN s
DIVISION OF CITY SCHOOLS o0 0
Angeles City Effectivity date: 10/31/2018
Jesus Street, Pulungbulu, Angeles City
ACTIVITY REPORT Name of Office: SDO Angeles City
ACTIVITY REPORT
I. Rationale
Il. Activity
lil. Venue
IV. Date
V. Objective
VI. Summary/Highlights
Vil Documentation/Pictures
(Please see attachments)
Prepared by:
Proponent
Noted by:
School Head

“SMILES BRIGHT, SERVES RIGHT”

QM - Page 1 of 2



