TR
.i""ﬁ "E-.‘?‘.—

Fea Depariment of Education
5 é Region |l
En DIVISION OF ANGELES CITY

Jesus Streat, Puitngbutu, Angeles City

Tel. No.i045) 322-5722; 888-0582/F ax Nos. {04b) 322-4/02; B87-6U5Y

September 16, 2013

Division Memorandum
No. 97 3.2013

THE 2013 SEARCH FOR
THE MOST OUTSTANDING DEPED PERSONNEL

To.  Educalion Supervisors
Public School District Supervisors
Public Elementary and Secondary School Heads

1. The Schoals Division of Angeles City wili conduct the 2013 Search for the Most Outstanding
DepEd Personnel to recognize the accomplishments of deserving personnel which contributed fo the
effective delivery of instructions to siudents and services to teaching and nor-teaching personnel.

Z Public Schools District Supervisors shali conduct their district-level search for the following
DepEd Personne!. Documents of district winners shait be submitted to the Division Selection Committee
for final evaluation not later than October 31, 2013

A. Teacher Category: 1 elementary and 1 high school teacher
¢ Qutstanding Teacher |
s Qutstanding Teacher |l
e Qutstanding Teacher il
¢ Quistanding Master Teacher |
Qutstanding Master Teacher Il
Outstanding ALS Mabile Teacher

B. School Head Category (1 elementary and 1 High school head)
¢ Qutstanding Principal |
¢ Qutstanding Principal i
« Qutstanding Principal Iil
» Qutstanding Head Teacher

C. Public Schools District Supervisor Category
« Qutstanding PSDS

0. Education Program Supervisor Category
e Outstanding EPS



Lt

E. Support Services Category
¢ Qutstanding Employee {(Rank & File)
« Quistanding Medical/Uental Health Personnel

F.  Division ALS Coordinator Category
» Quistanding Division ALS Coordinator

ihe Division Screening/Selection Committee is composedf the following:

Chairman : Dr. imelda P. Macaspac (OIC-ASDS)
Co-Chairman . Mrs. Lyn V. Lansangan (Governance)
Members : Miss Victoriana P, Bondoc (Curriculum)

Mrs, Alma B. Guece (Education Support Services)
Mr. Wendeli C. Cabrera
Mr. Joei Masangkay

Enclosed are the criteria for the search.

Immediate dissemination of this memeorandum to ali concerned is highly desired.

OIC - Schools Division Superintendent

Inclusive as stated

Reference: Division Memorandum No. 55, 8. 2009

To be indicated under Perpetual Index Undear
CONTESTS TEACHER




inctosure No. 1 te Division Memorandum No.57 . 8. 2013

Criteria for the Search of the Most Qutstanding Teachers { Elementary/Secondaty)

CRITERIA No. of Points
I instructional Competence and Teaching Effectiveness ... e 30
A. Demonstrated competence in the teaching of histher subject
area ag evidenced by high performance rating/evaluation
of teaching experience

B. innovative instructional materials producediinitiated infroduced ...................... 20
and used for the improvement of teaching , e.g.
a. Books published, modules, manuals
b. Reference materials
¢. Teaching devices, apparatuses duly approved by Education
Authorities - Division to National Level

C. Professional Attainment/Educational Attainment ... 10
Doctoral Degree (10}
Masteral Degree {5)
Academic Requiremenis/
Specialized Training (3)
I, Professional and Community Involvement Recognifion ..o coveee i 10
A. Trainor / Winners
National Leval {10)
Regional {5}
Division Level {3
District Level (1)
B. Awards received from reputable crganizations and community ..o 10

organizations/l GUS/NGUs, eto,

. INSETS organizediconductedimanaged ... e v 10
(with approval from higher authorities}

IV. Personal Qualities and Characteristics .. SRR
A.  Model for morality and integrity | an botn pubur and prwate
life (sense of responsibifity, humility, diigence, good faith,
courtesy, kindness and generosity)

B. Respect from peers and superiors
C. Human Rslations/PersonalityiPoise

TOTAL | 100 points



Inclosure No. 2 to Division Memorandum No. 57, 8. 2013

Criteria for the Search of the Most Outstanding School Heads { Elementary/ Secondary)
{Requirements: 3 years Outstanding Performance)

CRiTER?A Mo. of Points
{.  Demonstrated compstence and effectiveness in managament ..o, 30

and administrative skilis as svidenced by the PASSA and
SBM evatuation.

i, Innovations or Creative Cutputs introduced ..., 20
A, Achieved 10% in targetsipriorities
(AIP 1 sem) (10}
8. Iniiated and tried out innovation in their
respective schools that resulted in effective

teaching and better learning cutputs (SBM) (10
lil. Professional and Community INVOIVEMENt ..........cooeveeeece e e 20
A. Department awards received/outstanding
accomplishment/Programs/Projects (10)

8. Awards/Recognitions from reputable
Organizations for services renderad/

accomplishments attained (10)
1. Local (3}
2. Regional (5)
3. National (10)
V. Educational Research/Action Research Condusted ... 10

Dstails of educational research approved ang
authenticated by educational authorities on
speciiic areas of concern for the improvement

of teaching
V. Educational Attainment and Professional Advancement ............coovcivvivnnen . 10
Doctoral Degree (10)
Masteral Degree (&)
Academic Requirements/ (3

Intensive Course (at least 2 months)

Vi, Personal Qualities and Characterisics ..........covivvvevivsisee s v e vs cenns e 10
A.  Model for Morality and integrity in both private
And public life { sense of responsibility, humility,
difigence, good faith, courtesy, kindness and
generosity)
B. Respact from peers, supervisors and teachers
C. Human Relations/Personality/Poise

TOTAL 100 pts



Inclosure No. 3 o Division Memorandum No. 57, S. 2013

Criteria for the Search of the Most Outstanding District Supervisor
CRITERIA No. of Points

l. A. Demonsirated sfficiency in instructional feaders bY ....coocevec v 20
elevating the performance of principals and head teachers
through effective supervision and monftoring and evaiuation

B. Shewead evidences of growih improvemant in utilization of ..o, 20
School-Based Management

il. infroduced innovations, projects and programs in the improvement/ .............c.e v 20
implementation of the Basic Education curciculum

Hl. Professional and Community INVOIVBINENT ... ...oo i et ee e ee e e e 10
A. Community Activifies/involvement {5}
B. Awards received

{ocal (1)
Regional (3)
National {5)
V. Conducted Educational ResearchfAGon rE8areh vvvvrrrr oo o e v 10
V. Educational Atlainment/Advancsment ... s et ey v e rene 10
Doctoral Degree (10 )
Masteral Degree 15
Vi, Parsonal Qualities and Charaster «.ooocoves s e ee e vieriraniineeeeseeanes e 10

A. Model for morality., honesty and integrity
B. Respect from peers, feachers, school haads and superiors
C. Human Relations/Personality/Foise

TOTAL 100 pts



Inclosure No. 4 Division Memorandum No. 57, S. 2013

H.

I

V. Trainoi/Speaker in NationaliRegional INSETS ..................

Criteria for the Search of the Most Dutstanding Education Supervisor

CRITERIA

Demonstrated effectiveness in supervising histher area of

specialization

A. Learning outcomes of pupils in area of (15)
specialization

B. Preparing evaluation fodls, curricuium (10)
and instructional rnaterials

C. Monitoring special programs/projects (5)

concerning histher area of specialization

Showed evidence of improvemsnt and upliftmentinthe ............ oooeeea .

implementation of School Based Managemenit

A. Fostered harmonious relationships and (5)
collaborative working relations
B. Extended technical assistance to both (5}

teachers and school heads
C. Demonstrated evidences of knowledge/skills {10)

Demonsirated efficiency and competence in the concuct of INSETS

A. Seminars
B. Cther trainings

V. Awards Recsived ................

V.

A. Nationsl {ii}}“m”m o
8. Regional (5)

Parsonal Qualities and CharasleriSlios ... oo s e es it reeesrasansesnes

A. Model for morality and integrity in both private and public fife

B. Respact from pears, supericrs and {eachars
C. Hurnan relations/Personality/Poise

TOTAL

No. of Points

.. 20

... 10

10

100 pts



Inclosure No. 5 to Division Memorandum Neo.A7 . § 2013

Criteria for the Most Duistanding Employee/Support PersonneilJanitor

CRITERIA

.. Competence and Effectiveness .. "
A.  Demonstrated efiective peﬂo; mance oompe’tence as
svidenced by the iast thiee performance ratings {30)

three performance ratings.

B. Recepient Awards for Qutstanding Accomplishments  (20)

Local Awards (5)
Regional Awards (10
National Awards - {20

. Relevant Experience ... . s
F-xperience on the job ( 5 yrs ar*ad eshaw )

iIl. Education and Training .............. .
Educational Qualifications

Masteral Degree {25}
College Degree {18)
College 2 years 0%

V. Personal Qualities and Character ..

A. Model for merality and !ntegn ¥ bm*h prfic and prwate

| ife (sense of responsibility, rumility, diligence. good faith,

kindness and genercsityy (10
3. Personality and Poise (17}

TOTAL

No. of Points

... 50

.. 28

. 20

100 pts
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