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DIVISION OF ANGELES CiTY T
Jesus Street, Pulungbulu, Angeles City

Tel, No. 045} 322-5722: 888-0682/F ax Nos, {045} 322-4707; 887-6008

Novamber 5, 2013

Division Memorandum

No, 71 S 23

CORRIGENDUM AND ADDENDUM TO DiVISION MEMORANDUM NO. 57, 8. 2013
(THE 2013 SEARCH FOR THE MOST QUTSTANDING DEPED PERSONNEL)

To:  Education Supervisors
Public School District Supervisors

Public Elementary and Secondary Scficol Heads
2 Htem 2 of Division Memorandum No. 57, s. 2013 is hereby corrected as follows:

Public Schools District Supervisors  and  secondary schools shall conduct  their
districl/secondary-level search for the following DepEd FPersonnel. Documents of district/secondary
winners shall be submilled to the Division Selection Committee for final evaluation not later than
November 15, 2013,

A, Teacher Category: 1 elementary and 1 high school teacher
Outstanding Teather |

Cutstanding Teacher il

Outstanding Teacher Hi

Qutstanding Master Teacher |

Outstanding Master Teacher 1

Qutstanding ALS Monile Teacher

. % & & & B

B, School Head Catagory (1 elementary and 1 High schoof head)
s Qutstanding Principai |
«  Outstanding Principal I
o Oulstanding Principal 14
e Qutstanding Head Teacher

o

Public Schools District Supervisor Category
» Qutstanding PSDS

D. Education Program Supervisor Category
o Qutstanding EPS



[

Jutstanding Empzoyee {Rank & Hie}

E. Support Services Category
*
e Quistanding Medical/Dental Health Personnel

F. Division ALS Coordinater Category
» Quistanding Division ALS Coardinator

The Division Screening/Selection Committes is composed of the foliowing:

Chairman [ Imedda P, Macaspac
Co-chairman : M,; LynV. Lansangan (Govemance)
Members ' Migs Victoriana P. Bondoc (Curriculum)
Mrs. Alma B, Gueco {(Education Support Services)
Mr. Wendell C. Cabrera (PSSPA President)
Mr. Josl Masangkay (PESPA President)

Enclosed are the criteria for the search with addendum to inclosures No. 1& 5.

Immediate dissemination of this memorandum to all concerned is highly desired.

inclusive as stated

Reference: Division Memorandum Ma. 55, 5. 2009 m
To be indicated under Parpetual index Under : :
CONTESTS TEACHER AN AL gy /2




A

Inclosure No. 1 o Division Memaorandum No.67 |, & 2013

Criteria for the Search of the Most Outstanding Teachers (Elementary/Secondary}

CRITERIA No. of Points
t. instiudtional Competence and Teaching Effectiveness .. ..o 30
A.  Demonsirated compstence in the teacning of his/her subject
area as evidanced by bigh performance rating/evaiuation
of teaching experience for the iast three vears.

B. innovaiive instructional materials producedfinitiated infroduced ... 20
and used for the improvement of teaching , e.q.
books published, modules, manuds, reference materials,
teaching devices, apparatuses duly approved by education

authorities
National ..o nci i 20
Regional .............oocnn 16
DRI, ... 0 il sl T2
Digrict ......oocviiivnee. 8
Sehool w4
C. Professional Attainment/Educational Attainment ... ... i 10
Docloral Degres ................ 10
Masteral Dagres . .............. &
Academic Requirements ..., 3
Speciglized Training . ........... 1
. Professional and Community Invoivernent Reocognition ... ..o 10
A. Trainer/ Winners {Coach — 1% place only)
National ... 10
RBGOAB! | ovvsiscimimimon e 2
TRIOR o cnmasssanmvas- @
Distriet oo 2
St o emeanes RO .. 3 {for secondary}
1 {for elementary)
B. Awards receives from reputable organizations and comemunity ... 10
organizations/L GUs/NGOs, etc.
National ... ..o 10
Ragional .o s 3
PRSI . e ciibanioiing B
Distict v L 2
SEhOO v viisiins v 3 HOE SESCRKAY)

oo H{for elementary)



lil. INSETS organizediconducted/imanaged with approval from higher authorities ... . 1
» (Oncontent and strategies
o Minimum of 3 days or 24 hours

V. Personal Qualities and Characterigtics .. ...

A, Model for morality and integrity in both pno!sr* and ,ywaiw« 1 re

{sense of responeibility, humility, ditigence, goad faith, courtesy,
Kindness ana geneiosity;

H

B, Respect from pears and superiars
C. Human Relations/Personality/Poise

TOTAL

100 points



inclosure No. 2 to Division Memorandum Ne. 57, 5. 2013

Criteria for the Search of the Most Outstanding School Heads { Elementary/ Secondary)

{Requirements: 3 years Outstanding Performancs)

CRITERIA

{.  Demonstrated competence and effectiveness in management
and administrative skills as svidenced by the PASSA and
SBM evalualion,

. Innovations or Creative Outpuls Introduced ... ..

A, Achieved 0% m 12 :rg@t pricrities

(AP 1=t semester) . ... e 10
d.  Initiated and tried out mnovatsor |m =T}

respective schoals that resulted in effective

teaching and better jearning outputs {SBM) ... ... ... 10

i, Professional and Communily invoivement |
A, Department awards receivad/outstanding
ccomplishmentiPrograms/Projects ... oo 10
B. Awards/Recognitions from reputabie

organizations for servicas rendered/

accomplishments altained .. oo 10
1. Loca (3]
2. Regiongl {5
4. National (107

IV, Educational Research/Action Research Conducted .. ...
Details of educational research approved and
authenticated by educationat authorities on
specific areas of concern for the improvement
of leaching

W, Educabiondl Attainment and Professiona: fadv noement .
Doctoral Degres {1
Masteral Degree
Academic Reguilements/ {3
intensive Course (af least 2 months;

;':\

1

Wi Perconal Qualitiee and Charactariglics ... ... ..

No. of Points

30

20

. 20

viis 19

A0

A.  Model for Marality and Integrity in both private and public life

{sense of responsibiiity, humility, diligence, good faith, courtesy,

kindness and genercsity)
B. Respect from peers, supervisors and teachers
C. Human Relalions/Personality/Poise

TOTAL

100 pts



inclosure No. 3 fo Division Memaorandum No. 57, 8. 2013

Criteria for the Search of the Mosi Qutstanding District Supervisor
CRITERIA No. of Points
I. A Demonstrated efficiency in instructionat leaders by ... ..o 20
elevaling the performance of principals and head teachers

through effective supervaision and monttoring and avaluation
d

B. Showed evidences of growth improvement in utilizationof ... ... 20
School-Basad Managemsnt

I, Introduced innovations, projects and programs in the improvement/ ..o 20
implementation of the Basic Education curriculum

i1l. Professional and Community tnvolvement ... ceiresieeee oo 10
A Community Activities/Invoivement ....... . &
B, Awaids receiiad «uumniiiis vomaaies
Local {1}
Regional [ 3}
National (&)
IV, Conducted Educational ResearchvAction research ... ... 10
V. Educational Attainment/Advancement ... .. T 1
Docloral Degree (10}
Masteral Dagree {5
VI, Personal Qualities and Character ... oo i e 10
A. Model for morality., honesty and integnily
B. Respect from peers, leachers, school heads and supericrs
C. Human Relations/Personality/Foige
TOTAL 100 pts



Inclosure No. 4 Division Memorandum Ne. 57, 5. 2013

Criteria for the Search of the Most Qutstanding Education Supervisor

CRITERIA No. of Poinis

. Demonstrated effectivenass in supervising hisher areaof .. ... 30
gpecialization

A. Learning outcomss of pupils in area of specialization ... . ... 15

B. Preparng evaluation toals, curricuium and instructional ... 10
materials

C. Monitoring special programs/projects concerning histher ... 3

area of speciahzation

il Showed avidence of improvement and upliftment in the 20
implementation of School Based Management
A. Fostered harmonious relationghips and collaporative . ... -
warking relations
B. Extended technical assistance to both teachersand ... 5
school heads
. Demongtrated evidences of knowledgesskills ... ... 10
iil.  Demonstrated sfficiency and compelence in the conduct 10
A, Seminars
8. Other trainings
IV. Trainor/Speaker in National/Regional INSETS ... 20
A ANBELE RBEBINET 1. on oo sms s e cssen amng o sopsiess o S0 S s i s s T
A, National (103
B. Regional =y
V. Personal Qualitiss and Characleristios ... ... 10
A. Model for morality and integrity in both private and pugic life
B. Respect from peers, superiors and teachers
. Human relationg/Pareanality/Paise
TOTAL 100 pts



Inclosure No. 5 to Division Memaorandum No. 57, 8 2013

Criteria for the Most Quistanding Employee/Support Personnel®
CRITERIA No. of Points
{.  Compelence and Effectiveness ... 90
Demonstrated sffective pes TC(:"\'EEH‘]L@ ompetence as evidenced by the

las three pertformance ratings

Il Relevanl Expsrience .. : O SO -
Experience on the | o’*f 5yrs and d above

. Education and Traming ... PO TSP PP PRSP e 25
A Educational Qualifications ................. 10 pts.
Master's Degree ... ... ... 10
College Degree . cowmumpmonn 1
- College 2 yearsitech-voc...... . 5
High school & below ............ 3
B, TR .. . oo omis e o i issinivn e S Dl
National ...........ooo e 18
2151, RN, | ¢
Divigion ......... A
IV. Personal Qualities and Character .. ... ; e 20

A, Model for moralily and "1ted"‘t\f n m*h ,.ub Can d private life
(sense of responaibiity, humility, diligence, good ?a_l\r.._ kindness

and generosity) ... 18
B. Personality and Poise ... 10

:i
P
O
i

* Applicant with the highest points will be declared the w
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