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To:      Assistant schools Division superintendent

Chief Education Supervisors
Puunc Elementary and Secondary Schoul Heads
All CThers Oonoelned

1          This  Office  Seiteafates  the  odh`tehts  Of  me  attached  Meiaibfarithijai  DM-
OurmoD-2025-1779 titled, `Reiteration of the Z3ro Tolerance toliey on Comiption
in Flersonnel Actions Within the Department- from the Office of the Undersecretary
for Human Resource and Organizational Development.

2.       The Advisory emphastzres the  Department's Zlero "erance  Poney against
comiption,  particularly addressing Cpay-for-position"  schemes  in  appointments,
promotions, and designations within the Department.

3.        h  line  with  this,  the  Office  reaffms  its  strict  adherence  to  eristing
recniitment,  selection, and appointmmt policies. All personnel actions must be
conducted  through  transparent,  merit-based  prcoesses  using  the  Comparative
Assesanent Results (CAR) and/or the Registry of Qualified Applicants.

4.        Moreover, any individual found to be involved in oomipt practices will be held
accountable  and  may  face  administrative,  civil,  and  crininal  penalties  under
RqubHc Act q2A) No. 3019, -Anti-Graft and Comipt Ffactices Act-, RA. No. 6713,•Code of Conduct and Ethieal Standards for Puunc Officials and Empleyees», and
other appifca`bie iars.

5.        hamediate  and  wide  dissemination  of  and  sthct  compliance  with  this
Memorandum are eamerty desired.
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This  issuance  reiterates  the  Dcpartment's  Zero  Tolennce  Policy  against  cormption,
especially `pay-for-position" schemes in appointments, promotions, and d€signations within
its entire Or8ani2mtion.

All Regional Directors {RDs) and Schools Division Superintendents (SDS) must ensure Strict
compuance  With  erict]ng  recmltmebt,  sdection,   and  appointment  p®licles.   All
personnel  actions  must  fonow  transparent,  merit-based  processes  using  Comparative
Assessment Results. To inplement this directive, the concerned field officials and personnel
are advised to adhere to the fouowring instructions, for proper monitoring of the RDs:

1.   Post the DepEd Advisory dated 26 June 2025 on ofroial bulletin boards, websites,
and social media accounts;

2.   Include the advisory in applicant orientations and ranldng procedures; and
3.   Establish ways of securing infomafron from appticants that they have read and

understood the advisory.

Any  individual  invotwed  in  cormpt practices will  face  administrative,  civil,  and  criminal
penalties under Repubnc Act pe.A) No. 3019  `Aritz.-Graj} and Cbmupt jhach.cos Act," RA. No.
6rf L3 -Code Of Conduct and Exhical SSarrdards for Fub¢ic Officiate and E;rnptogees," alrd other
reltryant laws.

incidents   of   .item    buying    must   be    reported    to   the   Office   Of   the    Secretary
(osectf}deped.gov.Dhl, Offce of the Undersecretary for Human Resource and Organizational
Developlnent (usec.hrodr«`deDed .gov.Dh| , Office of the Undersecretary for I+egal and liegislative
Affairs (oulata:deped.gov.Dhl, or law eutdrcement agencies such as the National Bureau of
Investigation or the Phflippine National Police. Whistleblowers arc assured of confidentiarity
and protection Of their identities.

Striet compliance is required.
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