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]mns":       Or -RErmnAL AsassBERT FOB scEDOob maps FOR
rscAL TEAR 2e25

To:      Curriculum Implenentafron Division chief (CID)
School Governance and Operations Division Chief (SGOD)
Puunc Elanentary and Seeondar3r School Hieads
AII Others Oucemed

1.        mease be informed of the attached DepEd Memorandum No. 069, s. 2025
titled "    nrmrsThA        oF TD HAHouAL ASSESsl-ron SCHOOL
READs FOR FrscAL yERn 2Oas.®

2.        In line with this, all concerned personnel incinded in the pre-identified fist,
as well as Head Teachers and Assistant Fhincipals 11 assigned to schools, are
required to s`ibmit the documents on er befof`e Aqgrgt le, 2ca5. Th'ese
documents will be used for further evaluation to determine eligibility as qualified
NASH takers.

3.        Attached is the  DepEd Memorandum  No.  069,  s.  2025 for reference  and
guidance.

4.        Immediate and wide dissemination and strict compliance of this Memorandum
is earnestly desired

J#
EHGR. mGARE c. DorzmGO mD, cBsO v

Schocts rmsian Supeintcadent 4/L

Encl.: As Stated
F`Ofermce: As stated

To be indicated in the Perpetual Index
`nder the foH®wing 3ut!ject:

EXAAffliiAfloNs                            oFFroIALs
FROMOHON                                  QUAIJFICAHONS
RuiES Arm REouLnHONs     TEACHERs

jica/SERE-Ire/Augret 14, co25

b#ED
undiNd:NGLmngTq.==    IAcONCJquonA.a

Jesus St., Brgy. Pulungbulu, Angrles City 2009/(045) 322-
4106/angeles.crty@deped.gov.ph
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AD]nlilsTmr[OH OF TIE »rma»AL ^esE;SSREHT FOR SCHOOL HEADs
FOR Hsc^L FEAR 2ac5

To :       U ndersecretaries
Assistant Secretaries
Bureau and Service Directors
Regio nat Directors
Schools Division Superintendents
Public Elementary and Secondary School Heads
All Others Concemcd

1.         The Department of Education {DepEd)  remains steadfast in its commitment
to ensure that every .ch®®l is led try a c®Bpetent and quallfled prfuclpal.  [n line
with  this  goal  and  as  part  of ongoing  strategic  reforms  to strengthen  leadership
development    and   ensure    merit-based    assessment,    the    National    Qualifying
Examination  for  School  Heads  (NQESH)  has  been  rcfocused  and  renamed  the
National Assessment for School Heads (HASH).

2.        The  NASH  now serves  as a  deTefopnental  a..ce.fBent tool  to  evahiatc
readlneae and ldeDtify aeeae for lmprouen€nt among a.tiring ach®®l le&der*. [t
is  intended  to  support  their  professional  growth  and  prepare  them  for  school
leadership roles within the career progression framework.

3.        The  assessment  shall  cover  conceptual  and  situational  critical  thinking
questions aligned with the standards set by the  Philippine Professional Standards
for School  Heads (PPSSH),  as stipulated  in DepEid  Order (DO) No.  024,  s. 2020, or
tine National Adoption and lmplementafion Of the PNIHppine I+oifessional Standards for
Sthco!  fled[ds  using  the  Solo  (Stmcture  or  the  Observed  Leaning  Outcome)
taxonomy as an underpinning francwork.

4.         The administration of the NA§H is anchored on and aligned with the following
policies:

a.  Section  17|c| of the lmplctbenting  Rule.  and Rcguhti®na ®f
Elesutivc Order H®.  174, .. 2022, states that: Teachers holding
the position of Master Teacher I,  who are  aspiring for a career in
school  administration  under  the  Expanded  Career  Progression
{ECP) system,  may be promoted or reelassified  within  the School
Administration {SA) Career Line, provided the teacher Dii.t have
pa..ed the DepEd-adm±n±±tefcd .cho®l head a..eaemcnt.

DcpEdComple*,McrtlcoAvenuc,PusigCity1600£8633-7Zce/a633-7228/8632-136l£8636-4876/8ce7-6209Ew".dcpcd.goo.ph



b.  Pecti®n 7.4.3 of DepEd~D€partment of Budget and  Management
Joint   Circular   No.    001,    s.    2025,   or   the    Modt}ied   Positr.ori
Ctossiifeca:tion  and  Compeusafron  Scheme  and  S3}stem  Of  Caree_r
Progression  Of.  Tecrohers  and  School  Hecrds  in  the  Pubpe  Basic
Edrcatiort Sgstem, provides that: For School Principal Positions in
the SA Career Line, the pfL..lag Of the -ch®ol herds a..eaenent
®r   it.   ®qutmlent   thall  be   sequlred,   subject   to   applicable
guidelines set try DepEd.

c.   Item H®. 27 of DO 021, s.  2024, whil`h amends D0 007, a.  2023
(Guidettnes on the Recruitmerd,  Selection,  and Appointment in the
Deparfmenf a/ Educati'orty emphasiaed that: Fiat appointment. to
Bcho®l Phelpal p®.ltlon.. whether through mtiiral vacaney ®r
re€laaelficatl®n, .hall require  candlhate. to par. the  DcpEd-
admlnl.tered  school  head  aese..m€nt.  As  such,  it  shall  be
reiterated that only passers/elictble of the NQESH , Principal's Test,
or other school head assessment(.a) that may so be required in the
future,  shall  be eligible  for first  appointment  to  School  Principal
positions.

5.         Accordingly,  DO  019,  s.  2025,  titled  Amendec!  Oua!i#caffon  S*andhands Jar
Teachers  I-HI,  Master  Teacher  I-IV,  and  sehoal  Prindpal  I-IV  Posttiorrs,  and  the
Qualifeation  Standards for  Newly  Created  Teacher  IV-VII  and  Master  Teacher  V
fos].ttoas,  which  formany  adopts  Civil  Service  Commission  (CSC)  Resolution  No.
2500471 dated May 28, 2025, provides the revised Qualification Standards (QS} for
the School Principal I position, as detailed below:

Mas[er's degree in
Education, or
Educational
Management, or
Educational
Leadership; or

Master's degree in
relevant Leaming
area with at least 9,
units in Management

5 years teaching
experience and  I -year
relevant experience in
any of the fouowing:
leaning area
coordination , subject
area supervision,
school management
and operations ,
insouctional
supervision

32 hours of
training in any of
or a cumulative of
the following:
Curriculum,
Pedagogy, School
Management and
Operations,
Instructional
Leadership
acquired within
the last 5

Republic, Act
(RA)  NO.
10801, as
amended
(Teacher}

6.         For  Fiscal  Year  (FY)  2025,  the  NASH  will  be  conducted  in  two  batches,  as
follows:

i Act Declaring the Bar and Board Examinatiom as Ciut Service Examirrations :/€Ttt.



Ex .,,,|,,rsl,I,I, Date largct  lakcrs

C,
oak November 30, 2025

Head Teachers and Assistant School
Principals {regardless of whether they

xamination meet the QS for School Principal 1}

i
FY 202 I NQESII Category C takers

ctual December 7, 2025

FY 2023 NQESH Category 8 and C
takers

xamination Other personnel who are qualified
based on the new CSC-Approved QS

7.         In line with the efforts of DepEd.to achieve the 1 : I principal-to~School ratio, a
nationwide profiling of I-lead Teachers (HTs), Assistant Schcol Thncipals (ASPs) , and
School   Heads   was   conducted   in   February   and   March   2025   through   the
administration of the Pro/Hi.r'ig a/ Prospect-ue School Princ!.pats survey. To deterrhine
the  first  batch  of  participants,  the  f®uoulng  pri®ritlzatl®n  pammetefe  vere
eRAbfrohcd:

a.   Individuals    cunently    holding    positions    affected    by    the
implementation of the Expanded Career Progression System (e.g. ,
Head  Teachers  and  Assistant  Principals)  or  incumbent  school
heads (Teacher-inTcharge) ;

b.  Individuals who meet the  revised  QS for the  School  Principal  I
position per DO No.  19, s. 2025; and

c.   Individuals who have not yet passed the NQESH/Principal's Test.

8.        The  Batch  I  Ldrt ®f takers,  including detail. and lnltrlicti®ae  ®n the
eiraliiati®n and galldatlon ®f takef* and adninl.tmtlon of RASH can be accessed
through this link / QR Code: http.: / /bit.ly/DH_FT2025NABH_Bnclo.uco.

9.        OtlLer el|glble talers ®r FY 2025 HASH Batch 1, who met all the parameters
in Item No. 7 but arie not included in the ll.t, may submit the required documents
following the same process stated in Item No. 8.

10.      AIL documents will be subjected to the evelliatl®n by the 8cheol. "wlllon
Once  tsDO|'.  Hti"a  Re.®urce  ManagemcDt  Omcer  (HREO|  and  other
anthorl=ed per.®nnel aarfugned by the Bch®®l. Dlvi.l®n Superintendent based
on the .et parameter. ldebtffled ln lt€b Ho. 7.   Should any of the applicants be
found to have not met an the .et pammet€rs,  the SDO shall disapprove  their
application to take the NASH.

[lslsuanpeetansofFY2025NASHBatch2ShanbeprovIdedthoughascparateofflc{alfj



12.      Official Results shall 'be released throw-gh a DepEd Memorandum, followed by
the release of Certiricates of Rating (COR) and the Individual Development Rapori
{IDR} through the DepEd Official Email address of the takers.

13.      Given that +the HASH is designed as a developmeutal tool, aspifeng seh®ol
heads  are  strongly  encounged  to  actgively  participate  in  coaching  and
mentor±ng  sessions  with  experienced  and  proficient  school  prfucipals  t®
support  their  professi®nd  growth  and  leadership  readiness.  Through  these
sessions, candidates will gain valuable insights into, how the competencies outlined
in the PPSSH are demonstrated in practicet This approach not .ordy enhances their
understanding  of the  rche  but  also  `provides  them  with  practical  guidance  ,and
`reflecfron opportunities to prepare effectively for the assessment.

14.      It is also important to emphasize that DepEd upholds the credibmty and
integrity of the assessment process. The Department is not arml±aLted with any
individual or institution offering monetary value in `exchange f®r` reulcw of
cha§ses or clalrdg access to the contezit of the exam±mtion.  AIL applicants are
waned against engaging with persons  or' organizations  that misrepresent such
affiliations. Any attempt to request or gain access to the test contentriither direchy
or indirectlyLutr to offer bribes (in monetary form or otherwise} to officials at all the
governance levels shall be subject to investigation and may resul,t in appropriate
admhistraLtire  action  in  accordance  with  DO  49,  s.  2006  {Revised  Rules  Of
Procedure of the I)eparimem of Education in Admini'strative Cases).`

15.     In whew of the foregoing, and in line with the Department'§ commitment
to uphold the credibility and integrity Of the assessment process, all D?pBd
personnel who will be engaged-whether individually or through affiliation with an
external organization/ s~in the conduct Of review sessions or preparatory classes are
directed   to   subndt   via   emall   to   the   Bureau   ®f  Huznan   Resource   and
Organfaationd Development-Human Resources Development Division (BHROD-
ImDD), a copy of their didy approved permit to engage in the primate practice ®f
their profession outside official work hoHrs. The submission must clearly indicate
the details of the engagement, including the mme of the organization, natiire Of
involvement or role, and the specific dumtion or schedule of the actiwlty. The
permit to practice profession outside official work hours compfies with the foHowing
relevant poHcies and regulations:

a.  Section 18, Rule Xln Of CSC Memorandum Circular H®. 15, s.
19992 -. prohibiting government employees to engage in any private
practice- of profession withont peHnit dy the head of a'geney;

b.  RA 67133 - stipulating that engagement in the private practice of
profession  by  pnbfic  officials  and  employees  is  a  ground  for
administrative  action,  unless  authorized  by  law  or  regulation,
provided that snch practice will not conflict or tend to conflict with
official functions; an.d

c+  Section I of DO 001, a. 20234 - outlining the signing authority

io:rggo}ot±8.Perndssiontoprachceone'Spmfessionoutsideofficialts

± Additional Provisi'ons and Amendments to CSC Memorandum C€rctrizir No. 40, s. 1999
3 Gods or Conduct and Ethical Standards for PchEc Officials and Employees in the Philippines
4 Revised Designation of Undersecretaries and Assistant Seerefaries to thctr Strands and Functional Areas of
Responsibnities and Revised Signing Authorities



16.      For more information, please contact the Buacau or Human Ree®iico€ and
O"ard*atlonAI  Dcoel®pmcat-Human  Rcoour¢e.  Devel®pmcut  Diwhl®n,  4th
Flotir,  Mabirfu Building,  Department of Education Central Office,  DepEd Comp]cx,
Meralco Avenue, Pasig City through email address at bhrod.hr{ldeejdeped.gay.ph.

17.      Immediate dissemination of this Memorandum is desired.

corm AVQ"
#   Secretary dy

References:
DcpEd Order |Nos. 019, a.  2025; 021, a. 2024; 001. S. 2Q23; 024 a. 2020;

and 49, a. 2cO6}

To be indicated in the Perpetual Index
under the following subjects:

ASSESSMHNT QUALIFICATIONS
BUREAUS AND OFFICES                RULES AND REGUIATI0NS
OFFICIALS
PRtNCIPAI`
PROGRAMS
PROMOTION

tt`rf.,. `m. Mpc. Hrm
`j279 ,.  wi`ut. 2+S. rsjaS

SCHOOL HEADS
SCHOOI£
TEACHER +
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EVALUATION AND VALIDATION PROCESS OF FY HASH 25 APPLICATION

To ensure that only qualified applicants will take the National Assessment for School
Heads (NASH) FY 2025, all interested applicants shall go through the evaluation and
validation process below:

1.  Submission of Appllcati®n

a.   Candidates are required to submit their duly accomplished R®gi8tration
Form  to  the  SDO  Human  Resource  Management  Office  and  other
authorized personnel assigned by the Schools Division Superintendent
(SDS)  who  shall serve  as the  SDO Eual"aton/a.   The  template  for the
Registration     F`orm     may     be     downloaded     through     this     link:
hi{ps: / /bit.1y/DM  FY2025NAS_H_ _Enclosu±es=

b.  The  submission  of  application  must  be  accompanied  by  clear  and
readable    documentary    requirements    confirming    the    applicant's
attainment  of  the  newly  Civil  Service  Commission  (CSC)   -  approved
Qualification Standards and eligibhity as FY 2025 NASH Batch 1 Taker:

i.   Photocopy of the approved Individual Performance  Commitment
and Rating Fomi (IPCRF) with a rating of at least Very Satisfactory
in the last tv`ro (2) consecutive rating periods duly certified by the
authorized personnel in the SDO ;

ii.   Original copy of Service Record duly certified by the Administrative
Officer V of the Schools Division Office;

iii.   Photocopy of the Transcript of Records or Diploma certifying the
attainment of relevant master' s degree;

iv.   Two  (2)  pieces  ®f passport  size  picture  with  name  tag taken
within the last six (6) months with tne signature of the applicant at
the back.

c.   For appucants who are act!ng as School Headis, the following documents
are also required:

i.   Photocopy  of Office Performance  Commitment and  Rating F`orm
(OPCRF`) ; and

ii.   Photocopy  of Designation  or  Special  Order  as  School  Head  or
TIC/OIC  of a public  school  duly  signed by  the  Schools  Division
Superintendent.

d.   Eligible FY 2025 NASH Batch 1 takers who meet the new CSC Qualification
Standards in Item 7 of DM No. 69, s. 2025 but are not included the initial
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Hst   of  takers   may   submit   the   required   documents   for   eligibility
verification. The SD0 Evaluator shall then add these unlisted candidates
to the SDO's Validation Tool.

2.  Verification of Submitted Appucation

a.   The  SD0  Evaluator shall assess  the  application based on the  order of
priority and profile of Batch 1 takers as stipulated under Item 6 of DepEd
Memoranduni No. 69, s. 2025 on the Administration of the NASH for Fiscal
Year 2025.

b.  The SDO Evaluator shall verify the documents, particularly its completion
and   authenticity.   They  snall  likewise   evaluate   and  respond  to  the
application, whether it is:

i.   APPROVED: For issuance of Assessment Permit
ii.   FOR COMPLIANCE: Notification to the appucant in cases of invalid

or lacking documents for submission to the SDO; and
!!Z.   DISAPPROVED:  Disqualification  of the  applicant  based  on  the

criteria of eligibility for FY 2025 NASH found in Item 7 of DepEd
Memorandum No. 69, s. 2025 on the Administration of the NASH
for Fiscal Year 2025.

3.  Issuance of Assessment Permit

a.   Once the applicant is deemed qualified, he/she must be notified by the
SD0 Evaluator/s via phone and email.

b.  The SDO Evaluator(s) shall sign in the designated spaces in the validation
form and Assessment Pemiit. Once signed, the Assessment Permit may be
issued to the candidate. F`or diso|]pToved appucations, the SDO evaluator
shall return the application form without the assessment permit.

c.   With reference to Section 09 of DM 69, s.2025, SDO HRMO can replace,
add and mark applicants as `For Removal' in the final list of takers
subject to eligibility and assessment guidelines. Any increase in numbers
of takers  within  specific  SDO  shall  be  subject  to  the  approval  of the
Regional Office based on the added operational cost due to the increase of
takers in the final  Regional list.



Ir# EfiEH
H#ThaRAL A§§E§§REENT FtiR §BHtitiL HEAti§

peNclios:URB 2| DepBd. Merrrorcnd;urn No. 69, s. 2025                                                                            Page  3 If3

4.  Reporting to Regional Office

a.   The final list of examinees shall then be reported by SDO HRM0 in the
respective online Vazzdat!on root a/ List a/ Takers for morritoring and
consolidation  of the  DepEd  -  ROs.  The  final  hast  of takers  signed  and
approved  by the  SDS  must  be  submitted  to  the  DepEd - RO  through
Human  Resource Development Division  (HRDD),  alongside the physical
copies of the completed Validation Form pecg!ora{ Copti/, which  shall
serve as reference for the assigned Facilitators during the admiriistration
of the assessment.

5.  Issuance of Final Last of Takers

a.  The DepEd - RO shall release a memorandum containing the Master List
of Qualified Examinees signed by Regional Director. The DepEd - RO will
decide  on  the  inclusion  of  additional  candidates,   noting  that  such
inclusion will  entail budgetary requirements  and that operations  shall
remain within the existing budget downloaded to the regions.

b.  DepEd - R0s must report the final list of takers with assessment number
through the online  Vazzdrt!on root a/ List a/ Takers deployed by the
BHROD-HRDD. Also, a copy of the master list in .PDF must be transmitted
via         email         to          ouhrod@deped. gov. ph         copy         furnished
bhrod.hrdd@deped.gov.ph on or before Augiist 22, 2025, Friday.



REGISTRATION FORM

INSTRUCTIONS : Please fill out all required information completely and legibly.
(To be accomplished by the Candidate)

Last Name

Given Name

Middle Name

Name Extension

Date of Birth I Female        I Male
morttl. / day / year

Email Address Mobile No.

``ty

AIlach your most
recent passport-size

ID photo here

The undersigned hereby confirms that all documents I submitted are true, correct, and authentic to the best of my
knowledge. Any misrepresentation, falsification, or omission of facts may be grounds for disqualification, withdrawal

of any granted privilege, or the filing of appropriate legal action.

Signature Over Pinted Complete Name

.___------------------------------------------------------------------------___--_--
VALIDATION FORM

-  Copy f;or the Regional Office  -

(To be accomplished by the Candidate)

Last Name

Given Name

Middle Name

Name Extension

Date of Birth EFemale         I Male

Attach your most
recent pas sport-size

ID photo here

month / day / year

Email Address

Schools Division Office

Curent Position

Mobile No.

no. of years in                 no. of years of
Current position             Teaching Experience

To be accomplished by the SDO Validator)
I)O CUMENTARY RE QUIREMENTS
(Check based on submitted docu.ment/ s.)

School

Designation

Highest
Educational Attairment

I approved IPCRF (Photocopy)
iniitr\ a rating Of et least Very S8tisfac;tory in tr.e last t\iro (2) consecutive
rating ponods duly oerfified by the E.uthorized personnell in the SDOI Service Record (Original copy)
duly certified by the ^dministreti\fe Officer V oF trle Schools Division
CrfficroI Transcript of Records or Diploma (Photocopy)
certifying the attainment Of relevant mE\ster's degree*Additional for Actina Scl.ool Heads (TIC/OIC)I OPCRF (Photoc;opy)I Designation or Special Order as School Head or
TIC/OIC Of a public school (Photocopy)
duly signed by the Schools Divlsion Superlntendent

ASSESSMENT PERMIT
This permit must be presented to the Assessment Facilitator together with your DepEd ID on lhe day Of the NASH

(To be acaoxplislied ty the CandioatQ)

Last Name

Given Name

After careful evaluation of the subinitted docu[nents, it is hereby
certified that the candidate has met the criteria and complied with all
the documentary requifemen{s for the Fy20: S Natioml Assessment
for School Herds (NASH) Batch I.


