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RIGION III

SCHOOLS DIVISION OFFICE OF ANGELES CITY

06 Feb 2026

DTVISION MEMORANDT'M
No. , s.2O26

REITERATION OF THE MAJOR CAREER GUIDANCE PROGRAM INITIATTVES

To Assistant Schools Division Superintendent
Chief Education Supervisors
Public Schools District Supervisors
Heads of Public Secondar5z Schools
A11 Others Concerned

1. Pursuant to Memorandum DM-OUGOPS-2O26-O1-1O-O8118 titled
(Reiteration of the Major Career Guidance Program Initiatives', reiterates the
following major Career Guidance Program initiatives, making the curriculum
relevant to produce competent, job-ready, active, and responsible citizens, and
taking good care of our learners by promoting learner well-being, inclusive education,
and a positive learning environment:

Implementatlon of the Career Guidance and Counseling Program
Conduct of the Annual Curriculum Exit Tracking
Conduct of the Localized Career Expo (LCEx!

2. The enclosed guidelines shall assist the guidance counselors, ca.reer
advocates, teachers, homeroom advisers, school principals, and other education
stakeholders in promoting and strengthening the academic, social, emotional, and
career development of tJ:e learners through its proactive, preventive, and
developmental services.

3. For immediate dissemination and guidance

ENGR. EDGARD C. DOMINGO PhD, CESO V
SchoolsDivisionSuperintendent /k

Encl.: DM-OUGOPS-2026-O 1 - 1O-08 1 18
Reference:
To be indicated in the Perpetual Index

under tJ:e following subjects:

CAREER GUIDANCE PROGRAM

CSM/YFU/LRP/February 06, 2026

A.
B.
c.
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OFFICE OF THE UNDERSECRETARY FOR GOVERNANCE AND OPERATIONS

MEMORAIYDTIM
DM-oUcoPs-2O26-O 1- to -( ) ( il r

TO Regional Directors
Mlnister, Baslc, Hlgher, and Technlcal Educatlon, BARMM
Scbools Divlslon Superintendents
Rrblic Secondar5r School Heads
All Others Conceraed

,/ r./
MALCOLM S. GARMAFROM
Undersecretary for and Operatior*

SUzuECT RTITERATIOT{ OF THE MAJOR
CARTER GT'IDAIITCE PROGRAM TIYTIATN/ES

DATE January 08,2026

'lhe Deparlment of Education (DepEd], through the Oflice of the Undersecretary for
Governance and Operations and (OUGOPS) and the Learning System Str-and (LSS),
hereb-y reiterates the following mqfor Career Guidance Program (CGP) initiatives:

1. rmplementatioa of the career Guidance and counseDng program

Following the approval of the Implementing Rules and Regulations (lRR) of
Republic Act. No. 11206, otherwise known as the Second.ary School Career
Gidance and Counseling Act, a comprehensive career guiclance and
counseling program shall be implemented in all public and private secontlary
schools. In reference to the Joint Memorandum (OUOpS No. 2023-03-g149i,
titled Ouidelines on tlrc &tperuision and. Implementation of the DepEd Career
Guidance Programfor School Year (5.Y.) 2023-2O24, the Department reiterates
the continued effectivity of the aforementioned policy. Ali governance levels
are herebv mandated to strictly follow and implement tt r saiA guidelines until
the issuance of the new DepEi CCp policy.

2. Conduct of the Annual Currlculum Erdt ,fracr.tng

The annual Curriculum Exit Tracking shall be conducted for all graduating
senior High school (sHS) learners for-school year 2025_,2026. 

i

To ensure l0}Vocompliance and complete submission of results, all Regionaland Division Youth Fonnation Coordinators (RyFCs /DYFCs), GuidanceCounselors, Guidance Designate s, Career Advocates, and Grade 12 SectionAdvisers, with the assistance of the Supreme Secondary Irarner Government(SSLG) Oflicers and their respective Teacher-Advisers, are hereby clirected to
tsLSs- FD. 
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facilitate the administration of the survey to Senior High School (SHS)
graduates for School Year 2025-2026. This is in line with the accomplishment
of the Curriculum Exit Tracking System (CETS) through the following link:
httrul /_ti:ry.url,r-ourl g [{S:SY2Q2 5 -2026

The system shall oflicially open on Jaauary 25, 2(J[26, and will close on or
before graduation.

3. Conduct of the Localized Career Expo {LCEx}

Furthermore, all secondary schools, in coordination with their respective
Regional and Division OIIices, are encouraged to conduct a Lacalized Career
Expo (l,CEx). The LCEx may include career caravans, career fairs, and other
similar activities that provide learners with career guidance and career
opportunities. The activity shalt highlight the four (4) curriculum exits: higher
education, employment, entrepreneurship, and middle-level skills
developmenL

For questions or concerns, please contact Dr. Giaa Lopez Cnrz, Senior Education
Program Specialist and Officer-in-Charge of the BLSS-YFD, tlrrough email at
blglr!fu -49eed-sov,!b.

F'or immediate dissemination and strict compliance.

Dofi s161h Floor, Techzonc Buildln& S€n. Gll puyat Avcnue, Mtk.ti City
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opEnnrroNs

OUOPS No. 2o23-03- {lq-uelion*rDuM

FOR' Undersecretaries
Assistant Secretaries
Bureau and Senrice Directors
Minister, Basic, Higher and Technical Education, BARMM
Regional Directors
Schools Division Superintendents
Public and Private Elementary and Secondar5r School HeadsAll Others

Atty A. ESCOBEDO
for Aperotions

Ds.
Underseqetary for Atriantum and. *low

FROM

SUB.IECT

DATE

)'FI_) R.'

Gutdcllner on the Bupervldoa ead rnpleaeateiloa of the
DepEd Cereer Giuldaace prograu for gchool year
2U,?-zut4

September 4,2O23

In support to the MATATAG agenda of making the curriculum relevant to producecompetent job-ready, active, and responsible iitizens, and taking good care of ourlearners by promoting learner wer-being, incrusive educatiorr, *a'""positive Ieamingenvironment the Department oj llycatign (D;pEd;-"i"#gr the Office ofundersecrcuary for operatirons and'ffre ofiice orure'urraer-secreregi ror cu-rrtculum- aruTeaching, issues the enclosed (hrldettacr on_th. suqgrrrloa ead Imptemeata.oa oftbe DepEd cerect Gulderce Prrogranr for Echool L.T (B.y.l zffzg:?lv}4, which sctthe overall manaSement and implJmentation or appro3riate support and programs for
fJffX$.rearners 

in choosinc trrei, career p"uiJ-"rt . sra;i.l-ileio,o the K to tz

The enclosed guidelines shall assiqt the guidance counselors, career adv@ates,teachers, homeroom advisers, school -princifih;; our., .Ju.;# stakeholders inpromoting and strengthening the acade.i",'roirtl.rotional, ;e;;.r developmentof the learners through its piactive, preventive, ani developmental services.
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For more information, please contact the Burcau of Leamer Support Scrvices-Youth
Formation Division, togettrer with the Bureau of Curriculum Development, Department
of Education Central Oflice, DepEd Complex, Meralco Avenue, Pasig City via email
trlss.Ucl@:cleped.gnv.ph/ bcd.ocl(iidepecl.gov.ph or you may call the olfice landline at (O2)
8637-98 14 I lO2) 8632-7 7 46.

lmmediate dissemination of and strict cornpliance with thesc guidelines is directed.
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DEPED CAREER GUIDAITCE PROGRAII

I. RATIONALE

A. Republic Act (RA) No. 10533 known as the "Enhanced Basic Education Act
of 2Ot3" is premised on the responsibility of the State to create a funcUonal
basic education system that aims to develop productive and responsibie citlzens
equipped with the essential competencies, skills, and values for tertiary
education, middle-level skills development, emplo3rment, entrepreneurship,
and lifelong learning.

B. The Enhanced Basic Education program encompasses one (1) year of
kindergarten education, six (6) years of elementar5r education, four (4) years of
junior high school, and two (2) yearsi of senior high school.

C. A Grade 10 completer may choose from among the four Senior High School
(SHSI tracks: Academic; Technical-Vocational-Livelihood {TVL); Sports; and
Arts and Design.

D. The Implementing Rules and Regulations (IRR) of the Enhanced Basic
EducationAct of 2013, Rule V states that the Department of Education (DepEd)
is mandated to properly guide secondary-leve1 learners in choosing career
tracks that they intend to pursue through informed career choices towards
becoming productive and contributing individuals through:

a) integration of career concepts in the cu:ricrrlum and undertaking
teaching in relevant learning areas;

b) conduct of career assessments;
c) conduct of regular career advocacy activities;
d) conduct of continuous professionalization and capacrt5l building of

guidance counselors, career advocates, and peer facilitators;
e) deveiopment or accreditation of training prograrns on career advocacy;
0 establishment of a eareer advocary unit and provision of adequate olfice

space in high schools; and
8) designation of guidance superrrisors at the division level and career

advocates at the school level.

E. Further, Section 17 of the IRR of RA 10533 calls for the DepEd, in coordination
with t}re DOLE, TESDA, CHED, pRc, llyc, industry associations,
professional associations, and other relevant stakehold.ers, to pursue
Programs tJrat expose learners to the world and value of work, and deveiop the
capability oi regrgtered guidance counselors and eareer advocates to guidl the
learners and equip them with the necessary life skills and values.

F- Relatedly, Section 18 of the IRR of RA 105gg d.efines ,,Career Advocacy
Activities" as activities that will guide secondar5r-Level learners in choosing thl
career tracks that they intend to pursue. Careei advocacy activities involve theprovision of career information and errperiences, advisiirg, coordinating, andmaking referrals, and may include, but are not limited tolt"r.o i"L", career

1 | I'}age



and job fairs, parents'orientations, and seminar workshops on career decision-
making.

G. This is also the focus of RA 11206 known as the "Secondar5r School Career
Guidance and Counseling Act." Specifically, it calls for the creation of a
National Secondary School Career Guidance and Counseling Program
(CGCP) in all secondary schools, and such is to be headed by the school
administrator who shall tre assisted by a registered guidance counselor or
career advocate.

H. In view of the above, these guidelines aim to establish procedures that will guide
all stakeholders in planning, implementing, monitoring, and evaluation of the
Career Guidance Program.

u. scoPE

This Career Guidance Program shail be applicable in all public and private
elementary and secondary schools starting from S.Y. 2023-2024. These guidelines
provide for the establishment of:

a) a career guidance program that is national in scope and anchored on legzrl and
theoretical bases that articulate the goals, objectives, services, and procedure of the
implementation,

b) a structure that identifies focal units, defines authority, responsibility, and
accountability in the implementation of the program; and

c) a basis for monitoring and evaluation of the prograrn implementation.

III. DEFIMTION OF TERMS

A. Career Advocacy - irnplemented by the DepEd under Career Guidance as
intermediation serices for the learners to provide them relevant information
that could guide them in making informed career choices.

B. Carecr Advocatee - perrnurnent teaching personnel who underwent training,
passed the assessment and certification processes, and are tasked tt
implement the Career Guidance program.

C. Career Aclessment - pertains to the evaluation of the learner's strengths and
interests through the use of test and non-test measures.

D' Career Consultatlon - is a process of assisting learrners by providing relevantinformation aboul different curriculum *iit*. courses. speciaiizatiops.
opportutrities, and other data that can guide them in selecting thelr career path.

E' Career Couneellng - is a process of assisting learners in their careerdevelopment with a focus on pranning, organizins] rno decision-making ontheir life and career goals.
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F. Career Development - is a lifetime process of self-development that starts from
childhood and continues through old age. Learners who go through a career
guidaxrce program will undergo career development as they move from the next
grade level.

G. Career Guldance Ptogram - is designed to help leamers explore their choices
and make responsible decisions relevant to their career pathing. These include
planning for their track and strand for Senior High School, choosing their
curiculum exits (Higher Education, Emplo5rment, Entrepreneurship, and
Middle-Level Skills Development), and pianning for their fuhrre.

H. Carcor Guidance Portfolio - is a collection of the learner's output (in hard or
digital copy) showing the learner's progress in career development domain
competencies. This may include a summary of the assessment taken, a
journal, activity sheets, and other relevant output.

I. C\rrriculum Erite - strategically designed to provide learners witll valuable
insights, resources, and advice about potential career paths, skill development,
higher education options, and other relevant aspects of their professional
journey, future careers, and vocational choices.

J. Dlvirlon Youtlh Formatlon Coordinators - personnel who are Project
Development Officers I or designated by the Schools Division Superintendent
{SDS} to handle and implement theyouth formation-related programs, projects,
and activities (PPAs) at the division level.

K. Gutd.ance Counrclor - licensed or registered professional who provides support
and assistance to individuats, typically within an educational setting, to help
them with their personal, social, academic, and career-related matters.

L. Guidance Dcsiguate - refers to teaching personnel who are officially designated
by the School Head to perform duties related to the implementation of guidance
services orcluding counseling.

M. Regionel Youth Fornatlon Coordlnatora - personnel designated by the
Regional Director to handle and irnplement the youth forrnation-related
programs, projects, and activities (ppAs) at the regional level.

Iv. POLICY STATEMET{T

Thery guidelines are issued to ensure the proper implementation of the Career
Guidance Program. This aims to:

a) institutionalize a policy on Career Guidance which will serve as a guide for
t: pl"ry,ing, implementation, monitoring, and evaruation of ure piogr"*;b) effectively gurde individuals in making inf6rmed decisions about their careerpaths, thereby fostering better career prospects and personal a*"iop*""t;and
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c) ensure consistent comprehension of tl.e guidelines and procedures outlined
in the policy.

V. IMPLEMENTATION OF CAREER GUIDANCE PROGRAM

The Department of Education, with its strong commitment to deliver quality
education, presents the following specilic components of the Career Guidance
Program.

A. Cerecr Guidancc Advocacy

1. The school shall conduct orientation to tlre learners with the following
recommended topics:

Grade Level Orientation Topics

6
o Achievement Test and Entrance Examinations
o Early Registration and Filling-out of forms
o Preparation for High School
r Scholarships
o School Mapping / Prospective School for Junior High

School

7
r Placement
r School Rules and Regulations
r School Services
o Clubs and Organizations
r Schoo1 Personnel

I
o Skills Development
o Decision-making
r Problem-solving
r Personal and Career Interests

9
Career Assessment Examination (NCAE)

o Career Talk: Exploration
r Skills Development
e Decision-making
r Problem-solving
r Personal and Career Interests

r National

10

and Interpretation of the NCAE
r Senior High School Tracks and Strands
o Early Registration
r Mapping of Schools offering Senior High School
o Scholarships
o Career Talk: Planning / pathing
o Labor Market Information

o Results

11
o SHS Curriculum Exits
o Goal-Setting and Clarification of Va1ues

o Fa:rriliarization with the SHS systern

and Mock b:terviewo Resume-'
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